
Champion of Change

Purpose and Recognition

This award recognises a male who is an advocate 
and driver of change in advancing gender equality 
and inclusion in the construction, property or related 
industries.

As the proportion of men in the industry continues to 
significantly	overshadow	women,	it	is	critical	that	the	
men stand beside the women to be change agents.  

This	award	celebrates	an	individual’s	commitment	
towards the promotion of gender equality within the 
construction, property or related industries through 
accelerating	women’s	leadership	presence	and	
advancing the interests of women.

The successful recipient will receive for their 
business	a	tech-enabled	research	backed	
sponsorship program for up to four pairs delivered 
and facilitated by Cultivate Sponsorship, experts in 
sponsorship and gender equality specialising in the 
construction	industry	(valued	at	$18,000).	

Cultivate Sponsorship helps businesses to deliver 
real, sustainable gender equality by teaching 
business leaders how to sponsor women and gives 
women greater advocacy in their business.

Eligibility

Any male individual residing or operating in New 
South Wales and associated with the construction, 
property or related industries, is eligible for this 
award. 

Nominations for this award may be made by a 
nominee or a third party, provided that the nominee 
has provided their consent to the nomination

How to Nominate

1. Register online and enter all required details  
 on the online entry page.
2. Read and agree to be bound by the NAWIC   
 NSW Terms and Conditions.
3. Complete the online submission to meet the  
 requirements of the assessment criteria.
4. Ensure the online entry includes the    
 following:

 a. nominee details.
 b. nominee biography.
 c. assessment criteria.
 d. a letter of endorsement from their   
  company. 
 e. a letter of endorsement from a   
  woman who the nominee has either   
  informally or formally     
  sponsored, championed and/   
  or advocated      
  for in their career journey.
 f. a good quality, professional image of  
  the nominee.

Assessment Criteria

Nominees will be assessed by a panel of 
industry volunteers based only on how they have 
demonstrated compliance with the following 
assessment criteria:

1. Actively championed women and gender   
 equality in the construction, property    
 or related industries to accelerate their   
 career progression or leadership.
2. Establishing company policy or by initiating   
 legislative or other structural changes to an   
	 organisation	to	achieve	a	significant	and		 	
 sustainable increase in the     
 representation of women within their    
 team, project, business or leadership   
 positions.
3. Actively promoted the inclusion, visibility   
 and/or advancement of women    
 in construction, property or related industries  
 to continue to grow the talent pool at   
 a leadership level and/or a broader industry   
 level.
4. Demonstrated leadership in implementing   
 initiatives for the betterment of women in the  
 construction, property or related industries. 
5.	 Been	a	spokesperson	for	the	promotion	of		 	
 gender equality, both individually and   
 collectively with the sharing of    
 strategies across the industry to change the   
 culture, unconscious bias and mindsets that  
	 block	gender	equality.

For a male champion of change for accelerating and advancing the 
interests of women in the construction industry



Champion of Change
Submission Questions and Word Count
Provide an example/s of where you have actively formally or informally advocated for or 
sponsored woman in the construction, property or related industries and how you assisted to 
accelerate their career progression or leadership
400 words

Provide	detail	of	how	you	have	worked	towards	establishing	company	policy	or	initiated	legislative	
or	other	structural	changes	(for	example,	work	conditions	and	work	arrangements)	to	an	
organisation	to	achieve	a	significant	and	sustainable	increase	in	the	representation	of	women	
within their team, project, business, or leadership positions and detail the results of your actions
300 words

Describe how you have actively promoted the inclusion, visibility and/or advancement of women 
in construction, property, or related industries to continue to grow the talent pool at a leadership 
level and/or a broader industry level and detail the results of your actions
300 words

Detail how you have demonstrated leadership in implementing initiatives for the betterment of 
women in the construction, property or related industries and detail the results of your actions
300 words 

Provide	detail	of	where	you	have	been	a	spokesperson	for	the	promotion	of	gender	equality,	
both individually and collectively with the sharing of strategies across the industry to change 
the	culture,	gender	bias	mindsets	and	practices	that	block	gender	equality	in	the	construction,	
property, and related industries
500 words

Provide	a	letter	of	endorsement	from	your	organisation/company	confirming	your	role	as	a	
champion of change
1 page

Provide a letter of endorsement from a woman who the nominee has either informally or formally 
sponsored, championed and/or advocated for in their career journey
1 page
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